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DEVELOPING AND CONSOLIDATING GOOD BEHAVIOUR FOR LEARNING 

 
Our policy is to work with our pupils to marginalise bad behaviour by promoting good behaviour; 
intervening to both consolidate behaviour that is good and enable behaviour that is not good to improve. 
 

 
We believe that: 

 
¶ We do not have to be the vict ims of bad behaviour. We can be the managers of good behaviour. 

 
¶ Good behaviour does not happen automatically. 

 
¶ Our policy for developing, consolidating and promoting good behaviour needs to permeate life in all 

aspects of our School. 
 
¶ Good behaviour is something we expect of our pupils therefore it is something that is to be learned 

through our teaching and the way we model our expectations. 
 

¶ All pupils must have the opportunity to feel respected and valued in our School. 
 
¶ Developing, consolidating and promoting good behaviour is too important to be left to individual staff. 

We must work together and be consistent. 
 
¶ Our policy and the practice that emanates from it will succeed if we all take a part in owning it. 

 
¶ The implementation of our policy for developing and, consolidating and promoting good behaviour 

needs to be monitored and evaluated. 
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on inclusion 

 

 
Our practice on 

well being
 
 
 

 
Our practice 
on teaching 
and learning 

 

 
 

OUR 
PREFERRED 
PRACTICE 

 

Our practice 
on care and 
guidance

 
 
 
 
 
 
 
 
 

Classroom 
discipline plan 

 

 

TRINITY COLLEGE POLICY 
FOR DEVELOPING 
BEHAVIOUR FOR 

LEARNING 

 
 
 
Duty of care
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Interventions 
to modify 

unacceptable 
behaviour 

SCHOOL WIDE 
CONSEQUENCES 
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code 

                 Rewards 
 
 
 
 
 
 
 
 

 
Interventions 
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acceptable 
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OUR PREFERRED PRACTICES ARE AT THE HEART 

OF OUR POLICY: 

 
Using rights, responsibilities, rules and routines as a basis for transforming and improving 
behaviour for learning; 

 
 

Using a non-confrontational approach; 
 
 
 
 

Emphasising the fact that behaviour is a choice, and that it is owned; 
 
 
 

 

Using a least intrusive to most intrusive style of managing unacceptable behaviour; 
 
 
 

Utilising related consequences; 
 
 
 
 

Developing positive corrective styles including restorative justice approaches; 
 
 
 
 

Promoting and supporting positive behaviour through reward schemes; 
 
 
 
 

Using the principle ƻŦ άŎƻƻƭ ƻŦŦ timeέΤ 
 
 
 

Supporting the dignified use oŦ άǘime outέΣ άisolationέ, or carefully considered "Physical 
intervention"; 

 
 
 

Utilising the support of colleagues
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                                                            Everyone at 

                                                      Trinity College 

has the following 
 

RIGHTS and RESPONSIBILITIES 
 
 
 

RIGHTS and RESPONSIBILITIES 
 

 
 
 

To learn and teach and do what is expected 
 

ω To allow others to learn and teach and do what is expected 

ω To come ready for learning, teaching and what is expected of you (on time, in school uniform  

and have a positive attitude learning) 

ω To try hard to achieve in all aspects of School life 
 

 

To be treated fairly, politely and with respect 
 

ω To care for and respect everyone 

ω To be open, honest and polite 
 
 

To feel and be safe physically and emotionally 
 

ω To work, play and move around safely 

ω To break the silence on bullying or any form of abuse 

ω To try and understand each other and help others belong 
 
 

To know our possessions are safe 
 

ω To respect other peopleΩs possessions 
 
 

To have a positive, happy and safe environment 
 

ω To respect and care for our environment
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CLASSROOM DISCIPLINE PLAN FOR PUPILS 
 
 

 

 
ω We respect the rights of others, and carry out our responsibilities 

1 
 
 

ω We arrive on time to lessons 
2 

 
 

ω We are dressed according to our dress code 
3 

 
 

ω We have the correct equipment for the lesson 
4 

 
 

ω We sit down, remove coats, listen, and are prepared to learn 
5 

 
 

ω We listen when others are talking 
6 

 
 

ω We follow instructions 
7 

 
 

ω We respect the rights of others to make contributions without interruption 
8 

 
 

ω We discuss our work with others in a quiet voice 
9 

 
 

ω At the end of the lesson we make sure that everything is tidy and wait to be dismissed 
1
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CORE ROUTINES FOR STAFF IN LESSONS 

 
 

 
Have the lesson fully prepared 

 
 

Have a starter activity ready for pupils to do as soon as they enter 
 
 

A member of staff to be by the door, on the outside at the start of each lesson 
 

Meet and greet pupils showing through the questions asked that the pupil is  

known in a personal way, encourage the pupil(s) to start the starter 
 

Until the corridors clear, help colleagues by keeping pupils moving along 
 
 

When the corridors are clear, go into your classroom 
 
 

                                                                          REGISTRATION 
 

 

Pupils are to remain in classrooms 
 

If you feel a pupil needs to be allowed to go, use timeout agreement with the other staff present 

 
 

Reward and praise positive behaviour, letting pupils know that they are being appreciated 

 

Develop and use a system of low level άŎƻnsequenŎŜǎέ ǿƛthin the class 
 

 

Actions for unacceptable behaviour are applied at the end of the lesson 

 

Ensure the classroom is tidy and equipment checked at the end of the lesson  
 

A member of staff should supervise the exit of pupils 
 

Supervise the exit of pupils, and encourage them to move on 
 

 

Record all positive and negative events on the system being used


