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Policy: Disability Discrimination including Procedures and Actions
1. References:

Disability Discrimination Act (2005) 

Code of Practice for schools: DDA 1995: Part 4
      SEN Duties Education Act 1996

      SEN Code of Practice 

1 The legislative framework 

For the purposes of this policy the proprietor acts as the governing body.


1.1 The Disability Discrimination Act 1995 


Part II of the Act relates to employment and prohibits discrimination against a disabled person which cannot be justified in recruitment and selection arrangements, the terms upon which a post is offered and terms and conditions of employment, opportunities for promotion, training or transfer, employment benefits, or dismissal or any other detrimental treatment. Additionally, the Act requires employers to make 'reasonable adjustments' where necessary to prevent discrimination, thereby ensuring that a disabled person is not put at a 'substantial disadvantage'. 

Part III of the Act relates to the provision of goods, services and facilities and places a responsibility on service providers and their representatives to make reasonable adjustments to facilitate access.  
Part IV of the Act relates to education and places a requirement on institutions to provide information (the Disability Statement). Education is excluded from Part III of the Act, but included in Part II.
2.Introduction

Horizon School (Whitefield/Cannock) are small independent schools for young people placed with Horizon Care. As such students referred to the school are all LAC and may well have statements of SEN. The school offers places to students from outside of Horizon Care. The school recognises its duty to provide equality and an inclusive education for all students regardless of disability as defined by the Disability Discrimination Act 1995 (DDA):
'a physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.'

While many of the students referred to Horizon have statements of SEN it does not always follow that they have a disability and likewise students without a statement may well have a disability.
This policy sets out how Horizon School (Whitefield) will provide the inclusive education required by the DDA for students under the Disability Duty and how it will fulfill its requirements for employment.
3. Involvement of Disabled Children Staff and Parents

Horizon School is committed to the involvement of students/staff and parents in this ongoing policy. Given the extremely small cohort of students and their status, all students regardless of disability and carer’s will be surveyed for their views on this policy and the practice therein. This will include.
· Being able to move around the building easily and confidently.

· Being able to have an equal opportunity to access the lessons and activities in school life. 

Where seeking the view of disabled people we will use their preferred means of communication.
4.Students (Whitefield)
It is recognised that, as referrals to the school can come at any time during the school year and for any year group within the schools registration criteria (11-16), a detailed admissions form is required on entry that requests SEN details and that of any known disability.  It is further recognised that as students are LAC that there may be gaps in the information provided. This is essential for planning the personalised learning programme for the student and in preparing IEP’s.
From this information the school will provide resources and differentiated materials to allow the student to have access to the curriculum. Where this information does not fully cover the students educational background further enquiries will be made to fill gaps alongside baseline assessment by the school.

Data protection legislation will be observed in sharing this information.
Procedure                                                                       Person Responsible

4.1 
 Admissions form filled out on referral.                           Lead Teacher/Home                                      
                                                                                                                Manager  
4.2 

    Additional information sought and baseline                    Lead Teacher
assessment completed.
4.3
Where assessment shows SEN or disability. Review of    Lead Teacher/Consultant               
student’s needs with LA (LAC Team).                                Headteacher
In assessing students staff at Horizon will refer to the document “Is Tom Disabled” (www.teachernet .gov.uk -Whole School Issues -Disability)

Training
Given the nature of referrals there is a likely hood that teachers will not have had training to deal with specific individual disabilities or SEN. As ongoing CPD teachers will attend training in Specific Learning Needs. Where disability or SEN require individualised training e.g. visual impairment, use of sign language this will be tailored to meet the personalised learning for the individual.
4.4 

 Teachers attend Specific Learning Needs Training          Consultant Headteacher
                                                                                                            (SpLD Training 20/10/09)

                                                                                                             Ongoing as required.
Improving the delivery of information for students/curriculum access
· Horizon School recognises that it has a duty to improve the delivery of information not only to students but also to parents/carer’s. Where a disability exits normal written information will be transferred to alternative formats to meet the individual needs, to include Braille, large font, audio, ICT sign or oral communication. All school policies are available in large font on request.

· Included in the delivery of information is the provision of resources that will enable students with a disability to access the curriculum. The school will purchase for the individual student whose disability is identified, any additional resources that will enable the student to access the curriculum.

· Horizon School will use analysis of ‘Value Added’ figures to see how effective teaching and learning have been for all students.

Improving the environment
· Horizon School (Whitefield) is accommodated in a large Victorian two storey terraced property. A ramp is provided.
· Horizon School (Whitefield) recognises that it has a duty to improve the environment within the reasonable adjustments required by the Act. As a leased building any further projects to develop the school building will take account of the needs of disabled students/staff and users of the school and considerations will be made when choosing lighting, signage, the acoustic environment, floor covering, ventilation, and any changes to the layout of the outside areas.

5. Disabled Visitors
· Horizon recognises that as a school reviews and other meetings will take place for students referred involving parents/carers and others with corporate responsibility (e.g. social workers, educational psychologists). 
· In order to meet the requirements the school will ensure that visitors are invited to identify any particular requirements (e.g. mobility, accessible car parking or provision of differentiated reports) well in advance of the meeting. 
· In organising the venue either in school or outside Horizon Whitefield will take account of any particular requirements (for example, those relating to mobility impairments, visual impairments or hearing impairments) when selecting the venue for the event and any associated hospitality. 
· Where wheelchair access is required the school will ensure that a venue which is accessible is booked and include a brief description of the venue and facilities in any initial information sent out about the meeting to those attending.
· Dates, times and place of reviews will be given both verbally and in writing to all those with corporate responsibility.

6. Recruitment
Staff working at Horizon School, are recruited by and work for Horizon Care Ltd the parent company. 

Horizon Care’s recruitment process is conducted in such a way as to result in the selection of the most suitable person for the job in terms of experience, abilities and qualifications. The Company is committed to applying its equal opportunities policy statement at all stages of recruitment and selection.

Advertisements of job vacancies will encourage applications from all suitably qualified and experienced people. All advertisements state that Horizon Care is an Equalities Focused Employer. When advertising job vacancies, the Company will, as far as reasonably practicable:

· Ensure advertisements are not confined to those publications which would exclude or disproportionately reduce the numbers of applicants with a disability;
· Avoid prescribing any unnecessary requirements which would exclude disabled job applicants;

· Where vacancies may be filled by promotion or transfer, they will be published to all eligible employees in such a way that they do not restrict applications from employees with a disability;
The selection process will be carried out consistently for all jobs at all levels. All applications will be processed in the same way. The staff responsible for short-listing, interviewing and selecting candidates will be clearly informed of the selection criteria and of the need for their consistent application. 
Horizon Care’s Application Forms will enable disabled applicants to provide information on their needs and will take account, so far as is reasonably possible, of any special arrangements that may be necessary for the interview to ensure the applicant with a disability is not at a substantial disadvantage compared to other applicants. The discussion of support requirements will be separate from consideration of the applicant's suitability for the post applied for. 
Decisions on appointments will be based on the job requirements and the most suitable person for the job in terms of experience, qualifications and ability to do, or to train for, the job in question. 

Linked Policies
This policy will be linked to:

· School Development Plan

· Staff Development Plan

· SEN Policy

· Curriculum policies

Review and Revision of Policy

Constant review will inform the policy revision and set new priorities on Horizon Whitefield’s action plan.  Using the information and data that we collect within the school, this will be policy will be reviewed yearly and any revision will take place after three years – 2012.

Provision of Information
Parents/carers and any corporate users of Horizon School (Whitefield) school can request a copy of this policy from the School. This will be made available in large print on request. A copy of this policy/scheme will be published on the education section of the company website: www.horizoncare.co.uk
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